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Global Mobility and 

Talent Development 

Cseh,  

Mária 

Mäkelä,Liisa Känsälä, 

Marja & Suutari, Vesa 

Multiple spousal roles 

during expatriation 

Nery-Kjerfve, Tania; 

McLean, Gary N. 

Repatriation of Expatriate 

Employees, Knowledge 

Transfer, and 

Organizational Learning: 
What Do We Know? 

Pozsgai, Gyöngyi 

Enhancing the 

attractiveness of a 

university: international 

student mobility under the 

spotlight 

 

H 

Leadership and 

Management 

Development 

Naismith,  

Nicola 

Lazányi, K. R. 

Emotional labour of 

leaders 

Watson, S.; Naismith, N.; 

Farquharson, L.; 

McMillan, J. 

Exploring Leadership 
Actions and Practices 

Influencing Collective 

Learning: a Complex 

Relationship? 

Preece, D. A; Ward, C. 

Managership Development? 

A 

Learning and 

Performance at Work 

Mulder,  

Regina 

Rupprecht, M.; Mulder, 

R.; Gruber, H. 

Innovative Behaviour in 

Diverse Consultancy Teams 

Tucker, K. S.; Jenkins, A. 

C.; Belle, S. 

Employee Learning through 

Volunteering 

Zinsmeister, J. H.G.; van 

Hoof, J. 

Mobilising capacities of 

low-skilled elderly workers 
through self-directed 

learning. 

B 

Vocational Education 

and Training and 

Innovative 

Approaches in HRD 

Simmons,  

Jane L. 

Simmons, Jane L. 

A multi capital approach to 

understanding participation 

in professional management 

education. 

Firth, J.; Nichita, D. 

An Action Inquiry Approach 

To Knowledge Transfer: 

The Romanian Border 

Police 

Bujang, S.; Mekol, S. 

The Relationship Between 

Training Framing And 

Training Effectiveness: The 

Mediation Effect Of Self-

Efficacy 

C 

 



SESSION 1, JUNE 2. , 15.00 – 16.30 

 

Stream Session Chair Presentation Presentation Presentation 
Lecture 

Room 

Work-Life Balance, 

Organizational 

Culture and 

Corporate Social 

Responsibility 

Ásványi,  

Zsófia 

Tan, G.; Kuo, M-H C.; 

Geh, E. 

Spirituality at Work and 

Organizational Citizenship 

Behavior: A Replication 

study in Taiwan 

Ásványi Zs., Barakonyi 

E. 

Teleworking in Hungary: a 

Practical Approach 

 

Kovács, G. 

Strike – In the Eyes of a 

Mediator E 

Business Strategy, 

Organizational 

Learning and 

Knowledge 

Management 

Griffiths,  

David A. 

Griffiths, D.A; Koukpaki, 
S. 

Are we stuck with 

Knowledge Management?  A 

case for Strategic 

Knowledge Resource 

Development 

MacKenzie, C.; Garavan, 
T.; Carbery, R. 

Dysfunctional Behavior in 

Organisations: Can HRD 

reduce the impact of 

dysfunctional organizational 

behavior - A Review and 

Conceptual Model 

McGurk, J. P; Miller, J.; 
Baron, Angela; 

McCartney, Claire 

Shaping the Future: 

Exploring the drivers and 

derailers of Sustainable 
Organisation Performance. 

D 

Critical Perspectives 

on HRD 

Callahan, 

 Jamie L. 

Minnis, S. E.; Callahan, J. 
L. 

Servant Leadership in 

Question: A Critical Review 

of Power within Servant 

Leadership 

Poór, József 

Trends and tendencies in the 

field of improving the HR-

systems of Hungarian public 

universities 

Assen, Daniel T. 

Corporate Universities: 

making a strategic 

contribution by enhancing 

absorptive capacity 

F 

Innovative 

Approaches to 

Support Learning and 

Teaching in HRD 

Morse,  

Shona M. 

 

Wang, Hsing-Kuo; Yen, 
Yu-Fang 

Impact of the 

Entrepreneurship 

Orientation on the 

Organization Performance – 

The Moderating Effects of 

Managerial Networks 

Lu, W.; Wei, J. 

An Ontological Approach to 

Support Scalable Intellect-

Aware Human Resource 

Development 

Morse, Shona M. 

Teaching HRD in a 

‘globalised’ world – a 

literature or a language 

challenge in the global 

classroom? 

G 

 


